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Merger of the Public Service Labour Relations Board and the
Public Service Staffing Tribunal

ast Fall, Parliament approved legislative changes having significant impact on two ALRA
member agencies, namely the Public Service Labour Relations Board (PSLRB) and the Public
Service Staffing Tribunal (PSST).

The Economic Action Plan 2013, No. 2, S.C. 2013, c. 40, known colloquially as Bill C-4, was
given Royal Assent on December 12, 2013. This legislation introduced immediate changes to the
Canadian federal government collective bargaining process administered by the PSLRB. Bill C-4
also confirmed the merger, at a date that has yet to be determined, of the PSLRB and the PSST.

These two longstanding ALRA member agencies will amalgamate to form one large tribunal
named the Public Service Labour Relations and Employment Board (PSLREB).
This new Board will be responsible for the prior mandates of the PSST and the PSLRB and will

be given jurisdiction over all human rights complaints filed by federal public servants. A

Creation of an Integrated Support Agency to provide all Support
Services and Staff to Canadian Federal Tribunals

he Government of Canada is changing the approach t
quagsuidi ci al tribunals, three of them Il ong standing

On March 28, 2014, the Government of Canada introd
provision of ser vi cejsudioc isaolmet roifb untasl sa dtrnh rna us
organiizhei &dmi tive Tribunals Support Service ¢
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The exact timing for the creation of the ATSSC is

However, once adopted by Parliament, this | egislatic
medi ation) and transfer all the staff into one entit
1T Canada Agricultural Revi ew
1 Canada Industri al Rel ati ons
f Canadian Cultural Property
1 Canadian Human Rights Tri bu
1 Canadian I nternational Tr ad
T Competition Tribunal
9 Public Servants Disclosure
9 Public Service Labour Rel at
1T Speci fic Claims Tribunal
1T Soci al Security Tribunal
T Transportation Appeal Tribu
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Three ALRA member agencies are affected by this re
(CIRB) and the soon to be merged Public Service Laboc
Tri bunal (PSST)

The |l egislation confirms that the mandate of these
tribunals will receive all their support services fr
the ATSSC. This wil/l |l eave the Chairpersons and tFh
adjudicative mandates onl y.

The headquarters of this new ATSSC organization wi
be part of the new organization. The ATSSC will be F
wi || have full authority to manage the organizati on¢

The Governmentdéds stated goal for creating the ATSS
new | arger organization wil/ pool resources from al
to support the tribunals and help modernize their of
Canadi ans. It i s expected that efficiencies wild.l be
single, integrated service provider.

The Government has stated its commitmenmakbnpgrotec
independence. Therefore, the ATSSC will focus on ¢
However, it owi || nmakbegi onotasedsj nadecliesibaft to th
me mber s.

It is not clear at the time of writing this piece
finali zed; nor i's it clear how the staff that wil!/ t
is sur e, i s that al | concerned wil/|l work cooperati ve
CIlRB, the PSLRB and the PSST.

Al so i mportant and as yet unclear, is how all of t

participation in ALRA activities followinga'pe orgar
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NATIONAL MEDIATION BOARD — Mary Johnson .

President Obama Announces Presidential Emergency Board 24
and Names Members

Janet (JBoeh

n March 20, 2014, President Obama signed cut

Emergency Board to help resolve an ongoinGoupapwyte
and some of iits employees.

Presidenti al Emergency Board 245 wil/ provide a str
di sagreement s. In the 60 days following its establi
settl ement of the dispute from each side, and then p
finds to be the most reasonabl e.

The Boardédés report is not binding, but the party wt
receiving certain benefits if a work stoppage subsedq

President Obama appointed the following members to

fJoshua MAp pPaivittese f or Chair
TEIl'i zabet hi pp oNerstmaaen f or Member
1T M. Davi d Appwgmn ee for Member

NMB certifies ALPA at JetBlue

n April 23, 2014 the National Mediation Board cert
bargaining representative of Pilots at JetBlue Air
Voting (TEV) on April 22, 2014. Over 95 percent of
Representation, 1,734 votes for ALPAAand 56 votes fo
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Participants
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rel ease congratu COl parties
and commending th Beckenlbaugh With FMCS Help, Contract
FMCS Director of Named Acting Reached for Workers at NY

Services for -thee®
Region, Jack Sweg

Difectdriof Nuclear Plant
FMCS

Entergy, owner of
MmE Sy #L5§n iP®m ngf nucl ear po\

=4 ¥
O
<
=)

AFirst contract©

S t
di fficult Cha"en@&émgécbnsnpagtbﬁwm%twulmwtnhWorkers
seek to define thlgecﬂ)(ﬁ.flm?ﬁ/l@gﬂls Ol o FAmGWi CHAoeakhedna
new formal relatig Svi de ¢ F é%) defgertnaet jmgreement
Beckenbaugh. ”Thleﬁ§£Pr§ §PoTL. BRekleabatgh wmison
both ‘”gan'.Zat'onr?e?rﬁ‘dn%ﬁ%éed%ctingBtD¢haeer@,r.NY, near
representatives at Prheevio%rsq?!,”'snegc@érﬁb(augvrhtélera\ﬁédjstar
table deserve prajse, forp 61 {y Dirmedioat aros Peter Dor
patience and W"'g@&ﬁffﬁ 1 0sd PFUEeMdatnian FEall lgaghan.
mutually acceptab reo@rO Mg'foé‘rs-tﬁecﬁﬁrdwse a grheiesmeinst .t hee
assure soccer fanspeverywhere/ h|arliJ&vlhl|l%fhy,heW¢1%lskey t
both parties rema Ie\gegoggnliételdn Dafrteice oravwedi d ha Cri
and focused upon ii?erkgys ared gO%IlockAOUt.
of contributing to e’ continuous
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MICHIGAN EMPLOYMENT RELATIONS COMMISSION — Lynn Morrison

A. lonia Public Schools-- In its charge, t mpl emeaonhabassar béd:
and—Ilonia Education that respondent vfior agleadc @ mesntdud y t
Association, Case No. C12 bargain and repudi dtnedaftfhe md gt rt et
G-136, issued by f_ai ling t-bumph(‘_eajr_urhiesstihmn_brigjted (o
April 22, 2014 meeting and by fa'i[fld]lnmy tde piositonér e

’ vacant positions.placement " I%(MN3)a(ijn)

Unfair Labor PractiThe mMmed MAEAMH(haeoAssarily includ
Employer di#dopb) (RERA aureambi guouslityhegi dewelampment, c
or (e) when it-f admpeldoyter hibriadad diprc@decdad wme $,0 anhkEet i

' meeting or pwaeementf decédi piomp lwd mehmotuagt i on of ;

bump"n
post vacancies folrargaicthiimg over temmleoyderc'isipalsi oy
positions in accotridenafef avdttsh tther etodac lmerds tahsatwalnly a
partiesodé expired Iciomiltexttijoyre on t harha ddé skcy etth eo np woluil o
bargaining agreen{b&]tQCl‘Etm’paroWetrO t hpu rpd lrd mt rtea dti magt o «
has no duty to batrlg@éai st atvwetre. Res@omdequ e rt thley ,e f "o[r &] |
decisions about ttiatt hreat pMiaxlearteen t PrERg\a rwhiemg itteacher |
as such deci si onsr afrwes e@d otfhqu whpa leug eanidbmigls sar i |y incl ud
subjects of bar gadrniwtge runidterf alillsq d)a ga rpisrt g vtattcemna b i | |
(i) of PERA; decipadsintsi aresgarding bid on other posit]
whet her t-bumpl cde¢ positions, or take
and whether to p. Mg ovided under Arti|
positions are de: of the partiesdo ex|
teacher placemen bargaining agreemel
prohibited from The Commi ssion al
these decisions with charging part:
. . that the use of 't hi
The,Sommerien, | IR T T
in the final versi:
employer_had not | Y ather than pl ur al
to bargain. AThe aoLouns, indicates t|
\éwm;[olho;gre \'/A\v;‘sloiotc"y 'S ntended to limit 1
> . S A 15(3)(j) of PERA
Q{)Ss(i?';)i(ojn)s oofr '?'ZR | decisions affectin,
e e eyt t eacher s .
meeting, al sdeéukmpown as a "bid _ :
meeting, at which ONe £XHE&EPd | O FI: d ﬁhTan(E'rq‘(_bmrplaS{T)éo nC hrael
bid on teaching a&fsqWyndhethBat(§A « lfq%déé acylfeépaa)f('A) and
not a $ um ec
next school year .| pplpump pheck r‘u?ruet]% J N e s
R O L I RIS S N o
agreement bet ween( 3elsiplonfdehus easqdon'-lsglosh %rauf g%l! nr!tneg '
charging party exd¥iaredt e QA'uEbQJ%rf‘eanﬁ)fyta?‘ qa_”t 'X/'hquraa}
25, 2011. Their te&piherd ichna raract'fi%q pbLiftddn" Bind
required a meet i nAf taitClwdhi’% h9 qe&lch rtsaHté A(Joréjt'ﬂé]rlézl gf g1
could bid on teachtialgliakG iRmaeandsr st ohlble %£$9F§§eg
for the next schotohe ytb?arrga'WfrtgerUﬁﬁtgeseaS %ewfn Ecause
contract expired,CRelshiohd ehar tdh 2c on 51%713 ir}thaiq Al ‘
not schebdwrhpe nae ebtiiddg (1) does not pThhi bTad' t'h% }adqq e
alt houdh fqr tol atyi ng abHHRGC L nle0 mandat ol
Ot e ava l op Myt anand BMEAT ki h gaf tggr  ©
chargin art i nn | O ,0 a ; - ;
Junegofgzglz_y pr?ceduresfy adopthhé , CHMMi ssion €xpl
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MICHIGAN EMPLOYMENT RELATIONS COMMISSION

(ContinuedBfrom page D. Decatur Public Schools- Van Buren County Ed.I
Commi ssion found aghdVahBérérfCourty t heAssociation (VBCEA),

notice of heari ngdqycation Assbcidtidrcdng-s etdhat it woul d i mpl er
with the letter tsheat f Br toF iPPA A 52 ef
respondent shoul?ﬂtdré&c*lﬁr%gés?pisultw 1, 2012. Oon M:
inform the ALJ eVRCEHAdAdr equested bar ¢
the notice of rp ’thecost sharing with re
respondent6s fall’qf’r’eé’l‘/‘?”021 t heo sAtLs] and over t he
that it had not received notlce odedihei on to use e I
hearing, its rightn/ftao rd ulea bporro cPersasa ttwecsB 00 te mpad oy & r é
not violated. Employer di#d0fabd}) (Am) ofimatPa A52. Su e

(

rgued that char dgihreg apmworutnyt ri d a svordddd yeasy, fbaurt Hig adl tn
hould have known ntshug aanmceu rutp onf etXfdeer ateispro nadfent t h
ayments being wiCoHdrecwn vfer dm rigearihmair dg cAgprse eome rhtesa;l t
ay over the pr e dEogpilog efrowsr Dudayr s,o0Badl gaen2endegol?2,
herefore, the cHP&ErRPe ivgasc omati ttiiomeeBdy EVAP cera cthh e ri d elde icrhg
The Commi ssion & ollemmandcef or Dbar géeianti ng htey rtelse olhrdiemn

it
s h
bs
On exceptions, (&) wlermointd einmp aPpad ti Hasr dneGa psndd dmr
o t
en
h

T T 0N

evidence in the Whedred,t hiemel udi mgb ad ggrad md i tho gloaordg & ian ,t
annual service fddededuct inoon duty itmp olsdrngaitrh;e Ewhen di f
statements from rdesnmondd gmtr, bar gaicmirreg cios t machea,r i Miwb Isie
established that Eonpdrogienr sp erhtoy cwehaspet weTehre tAhLel Hheerldd t
unaware that the Carpsn@namdihret 8Wadst bmblaa ygeri ns lhbasreer an ¢
being withdrawn furncdmerherA plaby2 urst iadipalried) otheqaiys icthroitc
she contacted hermadmplbyy drh'es Ppiay riami dE mphleo y8e0r%n amth | roogyte r
department i n 2012 .MangSliafd weg yc hSairbg iamgd eaf 2Bairig aPiAn ilre®@; bt
party filed the &Ehmrl pe ewi' tshidre cgisxeanp | rootert ch acke Inaoy ob |l i
mont hs of | ear ni rgnpdfe memd aun foani ro fd girdess meanrt d wGa ths tchre
practice that gawe arlitshe Ctag et rced sd rHampes | anlgs @ hae mMdlairay
the Commission f olmod ctehevidhadrng d twiampd reargeertiaali on dead]|
ti mely. Thus, t pg eComgmitd svieo ra nar dROkt eddb 2b r e a&d m dd fn gi tt sh ¢
the respondent t dugay tohdragigmg nparretg/resenting the suj
the amount unl awf Ileycdoqq%%ttqq/ frbb)aa}:r |nnI uni t d|d
her pay foyeahepefrlldd L+nents b et ee dhfo bargaini
Not i n gl 6t(hba)t oN and a% thpet fLam'g&/ierfjgt
not authorize rpnélseix N rte q neby2 1EFS as> v
costs, the Comm| Fo 33 h Léb\d dléanat find
erred by deC|d|nqetS o v&aerna ahr n@rﬁeorﬁcf‘raerﬁc}urﬁnd VBCE/
party t he sum of m$e]m285eroso Oifn os | ugc':Ivte’r hoiscth sir
incurred as a Srqelptr eosfenhceerd VIDr’bt | g CRNi€o FLS T S
attend the hear ré%pport Personnelreﬁsoodqmeag dECISI(
(DESPA), infor mi 8 e”}p °yer

respondent WouIdArﬂ er& r{m'nl"fe aﬂ
caps set3 fodr tPhA il ;}f R C Wit hout
July 2012 DESPA adl dy o 19 of nfalrild @9 " ¢
bargaining over thtlsultsosrdeI rid“ptj_'led
respondent |mple Or{'tce!ol’dtel"pe ﬂq tg t aepsr
on the suppor't ur]tlt0 rﬂetn‘?'bderst tﬁ&ryeto(
i nsurance costs. und PERA an
Oon May 14, 2012thag hteh‘?e“s*baorn%ee%t e

sent a memorandum to the teachersbd
unit members, who are repfg%deé '”“%"b“bf
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MICHIGAN EMPLOYMENT RELATIONS COMMISSION

(Continued¥from page | abor organizati obEmergemneyeManager ;
On exceptions, d¢chaeigi emgnpp @aryteiess oSespeéemeded hoheeDuty

argued that the Abhdt weemdthe hard icmpRBReaaidve hehi8P %t o
concluding that 28&rmAil ®P¥erl52hare, bAtbiatrramnhioonrieggubDe @
prevails over PERHA9 ddhasoPA 152 Duty to Bargain; Er
created a statutoriTlhye iCopnonsiesdsi on ®Rleseifveursditphdinder
i mpasse. Chargi nghepaemplesyal's® deThesi ®ohoowe Whetmer Ot
asserted error intohacdepgtost ié ndii aslRgart thiaci pvatueé di meA ot |

that the employerf wam holtaypybhggadmpl| i t PA
to accept the unibdbhdsi argumehitcy ha Iohggg}ﬁwsplgleglhg %2“
the employer coulde$porddadrt a:yemhanagféigrbiptrre 09 'v\’/gr
i mpl ementati on ofcmrtnterdnraydtcaiplse u IJlS)inSP tcgrnievqfljé)na
under PA 152 and Yyl Commids viav he£I é:}]“lag it Y up F
. « r 8, 2 f% h e

avoided the penalltmelshem@mp;leaﬂyé)ry A fiftlg'&m)‘§ e

4 %

of that Act Chaswgemyg iparwaesr édquri d ,to .tjake, t o
n. ApJg .l 18, 2013

argued that the Aédsereedomml| i ance -Wlé g;A &5.2 .

) f.oil moti-on witdt
concluding that t@@nselqplpomtlyjnlltheia{lgénp P S{.dsth ¢ i
not timely seek todedbiasigamnnotvetr ot d Ingiy,[lj figﬁneﬂigéégé
i mpl ementation ofohatrhe claprsd camsiipbihela t(l;rcla Ek &S
Cross exceptions,was hrmotreaspbmdaah Sgoéigddkyécyaisoe ofJ
argued that the Ahdrgaired in .

) o : of the employer's
concluding that theThC|h30|ccaesebeltsweceunrfroegnthl¥noriza7 (3alOf
the hard caps andtcbhtehékOl%lemnlpgauyeﬁlguljii c?'f Apge %s
share option under 2011 PA 152 was. . ncial t Tty
a manda![Oory subject of bargaining 2012 PA 436 (PA 43¢

141. 165401. 1575. On
under PERA. E. City of Detroit-and- the employer
The Commi ssi on fpPglicéOfficeps mer i t i~
b ; ) »t hat the Comm
to charging part'As%ec.a?dnt‘om.émg%ﬂS- / should dismis
I nitialdl t he ted«
fhe em I)é’er's g_ﬁ enty’Medicdl | the three Act

mp y S c?an r?i %&}‘oﬂ: arbitration c
PERA i s condltlo q% Bﬁ' ol The unions
being a demand ‘Be ﬁ'@?nb'ﬁer%y . .

. ssocia r involved in t
the union. | n ‘Bcl'y%“eqp etroit o tahrebitrations Polic
respondent otlfleﬂ'ceﬂ-!ﬁptﬁnamﬁ?'@ns Association of Miecl
its plan to use tseé'gearﬁSASScha%Oﬂ,formu[getro't Police Comr
for insurance cosCaseNasr009§-0703\DE‘K:EAASSOCIatiOn ( DPCOA)
demanded bargaini d-9769, &DIFA0005, d Police Lieutenants
not . Therefore, [séuedJupss™o2p13e nt haﬁgssociation (DPLSA)
no duty to bargain with DESPA over, o the et
its choice betweeﬁm,@'ﬁ@yﬁéﬁﬁ M@bsoétn%%p(bq%%ﬁSSISSI()n
the 80% empl oye Eﬁfaﬂ'/e”@p{ﬂi?b_n-?iér/‘f%/fr}%'l‘;f\o%lmrg the
sharing health |n§ﬁa@ﬁe@mb§§t§n_has o WA Orldd . S

With respect toDehe&rdahaegdVhoj I'éd?%rpgf%% %@lmm%g !
by VBCEA, the Coml3sdab® bgrRledermih | &t %ELf% L
with the responde4135sorar@‘atm_e%lztﬁragl?Q%’t0?%% Fire Fi
the ALJ erred by AUuhRemnigty hiah Eﬁ@d?%%f?\:?tb!?rtgtlion,s c
choice between th@oﬂﬁ”@'r%Sb%'ﬁ)sh%;‘han_gTUhfel -Su%nli%o?nls%wanqdlbth
80% employer shar@e$%|\§em§%'@1%tt'otr'yt'Orn.aléty |Oft : t
subject of bargailkh@@igs! atrihee Enact?n‘én{t%, "BrEA ?r?g gvta%mi
Commi ssion noted Ratat! pupnded to I D t ke
empl oyers may barGashrwgthoppheof Act 312 OMco@Nnuag on |
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MICHIGAN EMPLOYMENT RELATIONS COMMISSION

(Continued¥ffrom page restrictions of Aomtt chhénbbchahoaygw subj ec
312 arbitrations ebmeagaguwesne yt managerundeOn ytimegg nature o

Commi ssion did noctontavae y, t he Conrmirsgsaiionn npgo i mtheed her
jurisdiction to diustmitshsata tpheen diamgneeacgdea t cofr yA 102 ( Ip)e(rjmi s
312 arbitration e XTphr ee stsH rye ea | il nowws| odena nEynee rugpeomc vt he s us
uni ons al so ar guevh ntalgaetr tthoe r ej e ¢c te,mprhoodyiefry ,s aodruty t o
suspension of the eemplnoayteer &sheduteyr nt3chef Cammi sel bachot
bargain under PA bdax6 adind nngo ta ga fefeemdtretr ,e iamc leurthil nogy ea ndes
the partiesod6 rightessudnd naogb Ifirgoamn iaomafscttiwme3xIn2 sauvsgredn.d e d
proceed with Act 3UBdaerbstucatconsmdytatniclels, chdh@ese t o
which the petiti cCosmmiersd ofni Ifeodu npdr Wta@Hrautn ttalred |y choose
to the effective Ldeagtie |aaft uRA 4c6u.l ddcrio t3 1Ra vaer bii nttrean d eodh
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in Act 312 arbitrcatni dore. required toa pAartt i3cli2p aatuda hiomr i Ac

Initially, afte3l1l2eain eiwti magt tdhe. Commi ssion to di s mi
nd intenThefehmpt byAct aBdteidt it hrmt wlwdre 8t hod c
he Qdinemidsustiyon on dbtaerdy aAicrt WwWBnldRe rh aR/EER A eiesn m
0es srucstp eenxdceldu d & her e 4a3r6e croo tlad mgse rn oa reyx p
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rom i ThecQ@ueimbagei on rejected this
n
4
[

«Q
T Cc
D
- 3> AW

o35> @
i

o T+
—0o-—T>o®

t haer gluamegiu a gaen do fh eA A WMMati easheprepared wi
36 sarsd efish (o&) odf t heofdiawCatouldedMeKaeiln
s | autnudreer cPAu 43 6nodtoes not convert
t o mampdoasteo rtyhesubj ects of bargaining

QMRS SO TSQ

ST/ T2 T T —
<;Uv—1cyﬂg_)o_3
5

~+ >0 -~

® o —

1 6![w! | TRWdzya 2 Na nmn



WASHINGTON—PERC — Mike Sellers

PERC, FMCS and the NLRB host to less than ten © Ku
h ful Collective Adml_nlsf[rator Cha ’b_hl

anOt er successiu o Commi ssi on for W O his
Bargaining & Arbitration Conference do not just track e
deci si on. We ar e e

d
he Labor and Empl oy me™nt qRJeaI|a|tt|yondseCAgse,nocnlses asn’d we t
Annual Collective BargaltnrlenagteadndbyArrbelvt feav\h'nogn court s

Conference, sponsored by PERC Ee Federal and
Medi ation Conciliation Eelb 8Vt RE NQWlBﬁQprEQB
Rel ations Board was anothebry sd(caJTldg]se.rsd e cohnfeErencet
which was held April 3 and Sat obI’IOSlP het tec St S gg g h
attendees from both privat. &P pubh At9Fr Iezﬁbacm'n
: da f cIo se of the re
management in the state of on.
_ ) deCISI ns ssued within 70
Topics this year includedontiagfliicd @!il AProdad i t0OMe
media in collective bargaiywiitth®utt hs@cirm®a cti nf gruead g nty
| aws on marijuana in the worEEIace Iﬁterest Based |
Bargaining, the Affordable CHFeShétlea 8‘15“8501%‘88 a
address by ALRA6s own Scot "BddWed !y fH 2l Fif! 6w O @
conference, the topics anod'htshcer' 'tnear{oeadnc.aegai'snsj tt et o
the commi tment in this stateé tYd'Pde P LIS LEiNity _Obr}ra\%jfl
to develop strong, coll abdMdtMUre OCLIULt i nsnlﬁitpsw't} t
| abor and management . d_ec!5|on, but wit subord
hiring process and made a r
manager making the hiring d

PERC continues to reduce the time

. . . I n findin against th
to issue decisions i Commi ssi on gborgrowe—d a t

ver the last twol gigggimnation laws to
Oemphasized i Ssui dasgdgon the subordinat
ti mely manner, and acgFHeoQO6mMmi ssion held t
initial emphasis a eripd o ylmewvweal deci sion i s

The Commi s stiiome icsorn
and hears appeals
agency adjudicator

ani mus of a subordinate
adrecimaban bhaker, the dec
di scriminatory, and a r

At the beginning jegssued unless the respo

Commi ssion carried Jgfhat the decision maker
approxi mately 36im tahepasratme conclusion fre
Commi ssion, there ? regahercesrofof Appeal s
t hat baCkIOg beco |JCI‘I aIICrCtomm|SS|0n’ although t h
Approxi mately 40% of the 2C4h nffd nemiiSosni Gamp pd & CeidS itthreS i nc o

i ssued in 2011 were issuecolaGd chaysd afhtaar tthlee croenpd rad
closed at the Commi ssion Isegwelr.di nSa e sd eucnii Soino0 Masn i Waurse
i ssued two years after thajeq;licsa'eonofretsmqtrien(‘gorid] atn tuhm
Commi ssion | evel. On averrage,r dCamniay s iyo ns htbeaceids it thmst
i ssued in 2011 were issuedudldlendansheafctoaurr tt haeg fa lr meea

record. The court also held, with

Iln 2013, 81% of the 51 CoOdnmmissd iodin ., detch &ti otNise | GEMmMids
were issued in |less than F@5 edaise aCfotnari sosli osne awft htolr &
at the Commi ssi on. Approx]iiraabtiqliytyG(b% Opfertsrbmsgesyyaofi
decisions issued within 18/ nktaoysv eqf t@eoru PCEIRGGS € AG8fp ktah es
I n additi on, the Commi ssi qmsiadhackl og had been tri mm
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